Volume 6 1996 


Human Resource 
Management Renew 


(ai) JAI PRESS INC. 


Greenwich, Connecticut London, England 


Copyright © JAI Press Inc. 1996. All rights of reproduction in any form reserved. 


EDITORS: 


Jeffrey S. Kane 
Texas A&M University 
H. John Bernardin 
Florida Atlantic University 
EDITORIAL BOARD: 
James Austin Edward E. Lawler, Ill 
Ohio State University University of Southern California 
Kathryn M. Bartol Barbara A. Lee 
University of Maryland Rutgers University 
Michael Buckley Edward Levine 
University of Oklahoma University of South Florida 
John P. Campbell Manuel London 
University of Minnesota S.U.N.Y. at Stony Brook 
Donna K. Cooke Mark Mendenhall 
Florida Atlantic University University of Wisconsin 
Cary L. Cooper George T. Milkovich 
University of Manchester Cornell University 
Dan R. Dalton John B. Miner 
Indiana University S.U.N.Y. at Buffalo 
Angelo DeNisi Margaret A. Neale 
Rutgers University Northwestern University 
Lee D. Dyer Joyce E. A. Russell 
Cornell University University of Tennessee 
Jack M. Feldman Vida Scarpello 
Georgia Institute of Technology University of Florida 
Gerald R. Ferris Frank L. Schmidt 
University of Illinois University of lowa 
Edwin A. Fleishman Donald P. Schwab 
George Mason University University of Wisconsin 
Christine M. Hagen Lee Stepina 
University of Miami Florida State University 
Douglas T. Hall Walter W. Tornow 
Boston University Center For Creative Leadership 
Daniel R. ligen Aharon Tziner 
Michigan State University University of Montreal 
Lawrence R. James David O. Ulrich 
University of Tennessee University of Michigan 
Richard J. Klimoski Peter Villanova 
The Ohio State University Appalachian State University 
Frank J. Landy 


Pennsylvania State University 


INDEX/VOLUME 6, NUMBERS 1-4, 1996 


Please note: Numbers in parenthesis indicate issue number in Volume 6 


AUTHORS/TITLES 


Bell, Myrtle P., Using Intra-National Di- 
versity for International Assign- 
ments: A Model of Bicultural 
Competence and Expatriate Ad- 
justment (1): 47-74. 

Bernardin, H. John, Academic Research 
Under Siege: Toward Better Oper- 
ational Definitions of Scholarship 
to Increase Effectiveness. Efficien- 
cies and Productivity (3): 183-206. 

Birati, Assa. See Tziner, Aharon. 

Bolino, Mark C. See Feldman, 

Daniel C. 

Courtney, Carol L. See Johnson, Jeffrey. 

Feldman, Daniel C., Careers Within Ca- 
reers: Reconceptualizing the Na- 
ture of Career Anchors and Their 
Consequences (2): 89-112. 

Hagan, Christine M., The Core Compe- 
tence Organization: Implications 
for Human Resource Effectiveness 
(2): 147-164. 

Harrison, David A. See Bell, Myrtle P. 

Harvey, Michael G., Developing Leaders 
Rather Than Managers for the 
Global Marketplace (4): 279-304. 

Hogler, Raymond L., Transforming Em- 
ployment Relationships: Implica- 
tions for Human Resource 
Management (1): 75-88. 

Johnson, Jeffrey W. Implementing Multi- 
ple Perspective Feedback: An Inte- 
grated Framework (4): 253-277. 

Kane, Jeffrey S., The Conceptualization 
and Representation of Total Perfor- 
mance Effectiveness (2): 123-146. 

Lee, Barbara A., Legal Requirements and 
Employer Responses to Accom- 


modating Employees with Disabil- 
ities (4): 231-251. 

Linowes, David F., Privacy in the Work- 
place in Perspective (3): 165-182. 

London, Manuel, Tight Coupling in High 
Performing Teams (1): 1-24. 

London, Marilyn M. See London, Manuel. 

Mohamed, A. Amin. See Terpstra, David 
E. 

Olson, Andrea M. See Johnson, Jeffrey. 

Rozell, Elizabeth J. See Terpstra, David 
E. 

Spencer, Ray C. See Linowes, David F. 

Terpstra, David E., A Model of Human 
Resource Information, Practice 
Choice, and Organizational Out- 
comes (1): 25-46. 

Tziner, Aharon, Assessing Employee 
Turnover Costs: A Revised Ap- 
proach (2): 113-122. 

Tziner, Aharon, Withdrawal Behavior 
and Withholding Efforts at Work 
(WBWEW): Assessing the Finan- 
cial Cost (4): 305-314. 

Zigarelli, Michael A. Compulsory Arbitra- 
tion of Non-Union Employment 
Disputes (3): 183-206. 


TITLES/AUTHORS 


A Model of Human Resource Information, 
Practice Choice, and Organization- 
al Outcomes. David E. Terpstra (1): 
25-46. 

Academic Research Under Siege: Toward 
Better Operational Definitions of 
Scholarship to Increase Effective- 
ness, Efficiencies and Productivity. 
H. John Bernardin (3): 183-206. 


3 
te 


318 


Assessing Employee Turnover Costs: A 
revised Approach. Aharon Tziner 
(2): 113-122. 

Careers Within Careers: Reconceptualiz- 
ing the Nature of Career Anchors 
and Their Consequences. Daniel C. 
Feldman (2): 89-112. 

Compulsory Arbitration of Non-Union 
Employment Disputes. Michael A. 
Zigarelli (3): 183-206. 

Developing Leaders Rather Than Manag- 
ers for the Global Marketplace. Mi- 
chael G. Harvey (4): 279-304. 

Implementing Multiple Perspective Feed- 
back: An Integrated Framework. 
Jeffrey W. Johnson (4): 253-277. 

Legal Requirements and Employer Re- 
sponses to Accommodating Em- 
ployees with Disabilities. Barbara 
A. Lee (4): 231-251. 

Privacy in the Workplace in Perspective. 
David F. Linowes (3): 165-182. 

The Conceptualization and Representa- 
tion of Total Performance Effective- 
ness. Jeffrey S. Kane (2): 123-146. 


HUMAN RESOURCE MANAGEMENT REVIEW VOLUME 6, NUMBER 4, 1996 


The Core Competence Organization: Im- 
plications for Human Resource Ef- 
fectiveness. Christine M. Hagan 
(2): 147-164. 

Tight Coupling in High Performance Ter- 
ams. Manuel London (1): 

1-24. 

Transforming Employment Relation- 
ships: Implications for Human Re- 
source Management. Raymond L. 
Hogler (1): 75-88. 

Using Intra-National Diversity for Inter- 
national Assignments: A Model of 
Bicultural Competence and Ex- 
patriate Adjustment. Myrtle P. 
Bell (1): 47-74. 

Withdrawal Behavior and Withholding 
Efforts at Work (WBWEW): As- 
sessing the Financial Cost. Aharon 
Tziner (4): 305-314. 


